
A Publication of the Capital Chapter of IFMA • Winter 2021

In This Issue
President’s Letter  2

Membership Drive 3

Events  4

FM Corner 12

IFMA Foundation 13

Welcome New Members 16

Job Postings 16

Thanks to Our Partners 17

Upcoming Events 18

Good News from the Capital Chapter
For the first Capital Chapter Newsletter of 2021, we reached out to you, 
our members, to get your Good News from 2020 and here’s what you said:

“In October, I started working for the Smithsonian 
Institution in DC. Since then I have been involved 
with the National Air and Space Museum Tranfor-
mation, a seven year project that will 
upgrade the museum building on 
the mall and refresh every 
exhibit inside. Here is a 
link to read about what's 
going on.”

Kelly Kidwell, PE, 
Fire Protection 
Engineer, 
Smithsonian Institution

“COVID shut down the world right when I had 
planned on taking the exam for my CFM. I am proud 
to say that, in spite of the pandemic, as soon as 
testing centers re-opened in the summer I was 
able to get into a test center and I passed the exam! 
I am now a proud Certified Facility Manager!”

Kurt Klein, CFM

“Complete Building Services is proud to share 
that we had 26 team members complete IFMA 
credential programs last year. We had 19 team 
members complete the Facilities Management 

Professional (FMP), one com-
plete the Certified Facil-

ity Manager (CFM), 
and six complete the 
Sustainability Facility 
Professional (SFP) 
credential. Thank you 

to IFMA for providing 
our facilities manage-

ment teams with such relevant 
and in depth professional development 

training, and the Capital Chapter for your support 
and encouragement!”

Michael Polaski, FMP, 
Senior Vice President, 
Complete Building Services

Mentoring Programs
By Melanie Parks

I’m sure many of us, at one time or another, have sought out profes-
sional advice and support from someone whose opinion we valued 

or whose professional experience aligned with what we aspired to 
reach. Mentoring relationships and programs are an ideal way to 
create a more accountable and, in some cases, a more formal means 
for fostering these relationships.

Mentorship can take on many different forms. I’d like to discuss the 
spectrum of these and encourage you to seek out the forum that is 
available to you and one that best suits your needs. A mentoring 
relationship is invaluable to both the Mentee and the Mentor and 
can result in lasting impact throughout your career.

There are several components that are really important to a suc-
cessful mentoring experience, including:

• An engaged and interested mentee

• A committed mentor

• Regular cadence for discussions, meetings, etc.

Both parties need to be available and willing to set aside the time 
to ensure that both are getting the most out of the relationship. A 
mentoring relationship can be as simple as an individual establishing 
a connection with another professional who has a career trajectory 

Continued on page 8

Continued on page 12
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It did not take long for the rest and recharge mantra of the holiday season to be replaced by 
“off and running” in the new year. I am on the backstretch of my chapter presidency now. It 

has been a growth year for me for sure, and, I imagine, for everyone else involved in creating 
and delivering your virtual membership experience so far. We have reached and stretched 
and tried new things to make it worthwhile, and you have thanked us for it. While other 
chapters, other associations are struggling, our membership is stable by comparison and the 
support of our partners is strong. 

We are not going to take our success for granted. We remain as committed to you now as we 
were six months ago. As I write this letter, the chapter’s executive committee is deep in succes-
sion planning. We are thinking about what is next. Not just in the next three months, but in the 
next three years. What do you need to continue to learn, connect, and advance in the FM indus-
try? And most importantly, WHO do you need to ensure we build on what we have grown, the 
momentum we have generated? These questions cannot be answered by the chapter leadership 
team alone; they need to be grappled with by every member of this community. 

So I ask you… why did you join the Capital Chapter of IFMA? Are you getting what you 
came for? If not, why not? How can we help you? How can YOU help you? Are you participat-
ing in the programs we offer? If not, why not? Last week, we hosted a virtual happy hour for 
our young professional members one day and a conversation about the role of technology 
in enhancing workplace experience another day. Did you jump into either of these zoom 
events? Even if you are not a young professional, even if you are wholly satisfied with the 
technology supporting your workflow today, your participation in either of these events 
would have served you. You would have met someone new. More than likely, you would 
have walked away with an idea or an insight you did not have before. Me? I am writing this 
letter while noshing on the not-so-pretty, but pretty delicious truffles my fiancé and I learned 
to make alongside other CCIFMA members and their families during a recent chapter social 
event. During that event, I connected with someone I would call on later in the week to 
help me solve a problem at work.

If something about your experience with prior events fell flat, that is opportunity calling. 
When you get involved, you can influence future programming, enhance your ability to lead, 
to be a team player in ways your day job may not allow. You will build relationships along the 
way. It has never been easier. As a chapter member, you can attend almost any event this year 
at no cost, with no commute, with no dress code. Just do it! We will get to know each other 
better, support a good cause, and, if all goes well, when it is over, you will return your post-
event survey letting us know you are ready to step up, to play a bigger role in the chapter’s 
future, in your future, whether as a committee member, a future chapter leader, partner or 
both. Of course, we always appreciate your feedback about the event as well.

To our ongoing success,

Kelly Johnson, CFM 
President, Capital Chapter of IFMA 2020-2021

From the President
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Full-Service
Office Moving
& Storage

Packing/
Unpacking
Services

Warehouse &
Distribution
Services

Recycling/
Decommissioning

Able Moving & Storage is Proud to Support the Capital Chapter of IFMA as a Platinum Partner

AbleMoving.com  |  703-330-3772  |  info@ablemoving.com

IT Logistics
Management

Inventory
Management

Join/Renew

Member FAQ

Special Offer!
We need your help to get the news out about all the benefits the chapter has 
to offer. To make our chapter even better, we are having an exciting new 
member drive, open through March 31.

Every new member, and the person who referred them, will have their names 
entered into a drawing for one of three awards! NOTE: For those making refer-
rals, please let us know who you referred.

Please consider friends, co-workers, and/or clients you think would benefit from 
membership! 

New Member Orientation | March 10
And be sure to join us on March 10th at 4:00pm for the virtual 
New Member Orientation. This is a great way for new members 
and prospects to come together to learn more about the chapter 
and benefits of membership. 

Register 
Today!

Capital Chapter Membership Drive
For over 30 years the Capital Chapter of IFMA has provided Facility Managers and their 

service providers with educational and networking opportunities to help expand 
their knowledge and advance their careers in the field of Facilities Management.

https://ablemoving.com/
https://ifmacap.org/join.php
https://ifmacap.org/FAQ_s
mailto:staff%40ifmacap.org?subject=
https://ifmacap.org/meetinginfo.php?id=122&ts=1612790749
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FM Roundtable: 
A Guided Discussion 
on Credentials and 
Professional Growth
March 9, 2021 • 12:00 – 1:00 PM

Curious about what it takes to 
get your FMP, SFP, or CFM? 

Would you like to share with 
others what it took for you? 
Please join us for a 
presentation on what it takes 
and discuss with your peers who 
have earned their credentials. This 
roundtable is intended to remove the 
mystery for FMs who are curious and hear from others 
who’ve been in your shoes. This event is open to 
Professional Members and Chapter Partners.

Register 
Today!

How can we Help you? 

p e r i s
C O N S T R U C T I O N  &  S E R V I C E

Peris is celebrating our 30th year of
building, renovating, and servicing

beautiful Washington Area office spaces & facilities.

Call Steve for an evaluation. 703-533-4734 

https://moveomx.com/
https://ifmacap.org/meet-reg1.php?id=119
http://peris.com/
http://www.collectivearchitecture.co
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MISSION CRITICAL
CONTROL ROOMS
800.447.2257 winsted.com info@winsted.com

Save the Date – 
Capital Chapter Credentials Celebration
March 16, 2021 • 12:00 PM - 1:30 PM

Save the date for March 16th when IFMA credentialed members of the Capital 
Chapter are invited to come together online to celebrate your accomplishments. 

This event is open to members who have earned one or more of the following 
credentials: CFM, FMP, SFP. More information will be available soon, check the 
website for details.

 PEOPLE 
 FOCUSED
 DESIGN 

A R C H I T E C T U R E  •  I N T E R I O R  D E S I G N
www.fmstudios.com             703.563.0380

https://feapc.com/
https://www.winsted.com/
https://ifmacap.org/meetinginfo.php?id=123&ts=1612800156
http://www.fmstudios.com
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Preparation for Re-Acclimating to a Post-Pandemic Workplace: 
Employee Safety and Well-Being
March 23 • 11:30 AM – 1:00 PM
Fees: $0/Members; $25/Non-Members

Many of us do not know when we’ll return to the office, however we must be prepared to welcome employees back to a safe and 
healthy environment. The acute prolonged stress and trauma caused by the COVID fall out is expected to manifest in rising mental 

health issues that will accelerate chronic disease and rising health costs. Hear from Rex Miller, Founder of MindShift, as he discusses 
what facilities managers can do to improve health with workplace nudges, healthy design and reducing friction points in the workplace. 
Bonus: Participants will receive a digital copy of Rex’s book, “Strategy of Re-Building” following the presentation.

Register Today!

https://www.myguysmoving.com/office-movers/
https://www.iofficecorp.com/
https://ifmacap.org/meetinginfo.php?id=120&ts=1613161228
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For immediate assistance, please call 888.360.2678 or  
email customerservice@cort.com

© 2020 CORT. A Berkshire Hathaway Company.cort.com/office

YOUR TRUSTED 
SOURCE FOR 
BUSINESS RECOVERY 
RENTAL SERVICES

FURNITURE AS A SERVICE.  
FROM RECOVERY TO READINESS AND BEYOND.

Quickly Get your Workplace  
Ready and Employees What They Need

In today’s world, it is more important than ever to 
know who you can rely on to provide the services 
you need to get back in business quickly.

kimball.com

Joint Chapter 
Virtual SFP Series
April 21 – June 30
Fees: $1,800/Members; $2,100/Non-Members

By becoming a certified SFP® (Sustainable Facility Professional), you will learn how to add value 
to any facility and organization in a sustainable way. Back by popular demand, a few select 

chapters collaborated to create a virtual classroom via an online webcast of the SFP program.

IFMA’s SFP® is an assessment-based certificate program delivering a specialty credential in 
sustainability. By earning your SFP® credential, you will develop and gain recognition for your 
expertise in sustainable FM practices while impacting your organization’s economic, environ-
mental and social bottom lines. Registration closes April 7, 2021 

NAB Virtual Tour & Case Study
On January 26th, the Capital Chapter came together for a virtual tour 

of the National Association of Broadcasters (NAB) facility led by 
Sharon Kinsman, Sr. VP of Facilities and Administration at NAB. Kinsman 
took us through the high points of the 130,000 SF facility that was com-
pleted over a period of eight years, covering lessons learned, challenges 
and successes. It was wonderful to see all the design innovations and 
subtle details that were included, like the conference spaces and signage 
that were designed with radio and TV history in mind.

Register 
Today!

http://cort.com/office
https://www.kimball.com/
https://ifmacap.org/meet-reg1.php?id=92
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spacesaverinteriors.com  |  301.962.9913  |  ceinfo@spacesaverinteriors.com

Great workplaces need great storage spaces.

We take a holistic approach
to evolving and designing
spaces that include:

Touch-less lockers
Smart Package lockers
Antimicrobial Casework
Compact Shelving
Functional Furniture

EVOLVING SPACES

FOR THE MODERN OFFICE

www.usa.siemens.com/buildingtechnologies

Plan the performance of a lifetime.
Siemens service experts can help you achieve optimal results 
for the life of your facility.

Siemens Industry, Inc.

6435 Virginia Manor Rd.

Beltsville, MD 20705

Tel. (301) 419-2600

 
 

 
 

Sales & Installation  

of  

Commercial Flooring 
 

Corporate, Education,  

Healthcare, 

 Government, & More 

 

Ask about our  

Turnkey Program 

 Flooring, Paint &  

Furniture Moving 

 

 Eagle Mat Flooring  

Commercial Flooring Dealer 

Sue.hedges@eaglemat.com 

 301-762-2000 

 

Virtual 
SOME/CET 
Speed Interviews
March 25, 2021 
5:00 PM - 7:30 PM

Join the Capital Chapter 
and SOME/CET as we 

join forces to support 
the development of 
the program's 
trainees and 
graduates and help to 
build the FM pipeline. 
We are recruiting Chapter 
members to serve as both 
interviewers and coaches to share their 
FM stories and to join us for a transfor-
mational evening not just for the 
students, but for everyone.

Registration Deadline: 
Friday, February 26th.

Register 
Today!

http://www.spacesaverinteriors.com
http://www.usa.siemens.com/buildingtechnologies
https://www.eaglemat.com/
https://ifmacap.org/meetinginfo.php?id=121&ts=1612790553
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Plumbing 
240‐241‐5060 

       www.jpgservicesinc.com 

24– Hour Emergency Service 

Serving MD, DC & VA, 

Mechanical�

Industrial VAC�

703‐334‐2002 

https://jpgservicesinc.com/
https://olstrading.com/
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Good News from the Capital Chapter 
Continued from page 1REVITALIZE

MAINTENANCE PROGRAM

www.pricemodern.com

Keep your workplace
looking brand new.

Price Modern - February 2021.indd   1Price Modern - February 2021.indd   1 2/4/2021   9:38:07 AM2/4/2021   9:38:07 AM

“I pivoted my business in 2020 toward 
creating online courses that teach busi-
nesses how to green their workplace. A 
6-week intensive, Strategic Sustainability 
Bootcamp, will launch this Spring in my 
new Green Office Academy. It will have 
learning modules, workbooks, and re-
sources, as well as weekly coaching calls.

Julia Craighill, BREEAM In-Use, 
LEED, RA, 
Ensight Sustainability Consulting

“In spite of the fact that I had to reschedule 
my exam twice because of COVID, I was 
finally able to pass my CCMPTM Exam (Cer-
tified Change Management Professional) 
in 2020! I also worked on the team to suc-
cessfully pass our ISO9001 and 14001 Re-
certifications in June.”

Pamela O’Reilly, NCIDQ, LEED AP, 
FMP, CCMPTM 
Procon Consulting

“In 2020 I expanded my company to its 9th 
state – OHIO - with an office in Columbus. 
And had my best year of business ever... 
even after we were shut down for 3 
months!”

Raea Jean Leinster 
Chief Yuck Officer 
Yuck Old Paint

“While the pandemic has certainly 
changed our professional and personal 
lives in so many adverse ways, it has 
actually increased my personal ability to 
network and connect with FM profes-
sionals around the world. As in-person 
events have been completely shut down 
for months now, I have increased my 
network around the globe which 
recently culminated in connecting an FM 
job seeker with an FM hiring organiza-
tion. It was so very rewarding to be able 
to help two parties and it reflects the 
fundamental value of IFMA as an 
organization.”

John Mackay, CFM 
Procon Consulting

https://www.pricemodern.com/
https://onevoiceinc.com/
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IFMA 40 Under 40 Spotlight:
Kathleen Clifford
ARLINGTON, VIRGINIA

“Customer Service is the foundation of a great facilities 
organization. Aligning to our business partners priorities and 
ensuring we can support the greater organizations goals and 
objectives leads to success for everyone.”

Katie Clifford got her start in Facilities Management through a degree in hospitality. She said, “I never knew how much the two 
industries are inter-related, but I believe the best Facilities Managers have a customer focused mindset.” Clifford’s manager says 
she leads by example, accountability and courage. In her organization, she constantly finds ways to streamline procedures to 
drive improved results and is personally accountable for her own safety, a champion for safety of others and the work environ-
ment. Clifford tackles each challenge with enthusiasm, prioritizes customer needs and empowers her team through continuous 
investment and learning from every win and failure.

Click here for more information on IFMA’s 40 Under 40.

https://www.jkmoving.com/
https://www.millicare.com
http://fmj.ifma.org/publication/?i=679917&article_id=3807269&view=articleBrowser
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Get the Most from Your Membership with 
CFM, FMP and SFP Designations

A key benefit of IFMA membership is maintaining pro-
fessional growth through the facility management 

professional program which offers three designations: 
Certified Facility Manager (CFM), Facility Management 
Professional (FMP) and the Sustainability Facility Profes-
sional (SFP).

The CFM credential sets the industry standard for continu-
ing the knowledge and abilities of practicing facility manag-
ers.

You can also earn the Facility Management Profes-
sional (FMP) designation, a knowledge-based credential 
demonstrating a proven comprehension of the basics of 
facility management. The FMP designation can be com-
pleted in approximately 12 months, and FMP candidates 

may customize their training to build the specific knowl-
edge they need to meet individual goals.

The following individuals recently earned FMP credentials:

Cash Graner, FMP, Bain & Company, Inc.

Brian Huber, FMP, Boeing 

Jonathan Mattingly, FMP, Smithsonian Institution

IFMA’s SFP is an assessment-based certificate program 
delivering a specialty credential in sustainability. By earning 
your SFP credential, you will develop and gain recognition 
for your expertise in sustainable FM practices while impact-
ing your organization’s economic, environmental and 
social bottom lines.

FMP Fall Schedule:
FMP Operations and Maintenance 
Aug 31, 2021 to Sep 28, 2021 
Tuesdays - 8:30AM to 10:00AM 
Register Here

FMP Project Management 
Oct 08, 2021 to Oct 23, 2021 
Fridays – Times may vary based on instructor availability (see website) 
Saturdays - Times may vary based on instructor availability (see website) 
Register Here

FMP Finance and Business 
Nov 05, 2021 to Nov 20, 2021  
Fridays and Saturdays - 8:30AM to 10:00AM 
Register Here

FMP Leadership and Strategy Essentials 
Dec 03, 2021 to Dec 18, 2021 
Fridays – Times may vary based on instructor availability (see website) 
Saturdays - Times may vary based on instructor availability (see website) 
Register Here

Upcoming GMU Courses

FMP Credential Program

The FMP Credential Program
To be effective, facility managers must develop strat-

egies to successfully carry out major initiatives by in-
fluencing the decisions and attitudes of others. Effec-
tive strategies require that Facility Managers are able 
to integrate people, places, processes, and technology. 
They must be able to align the facility portfolio with 
the entire organization’s missions and available re-
sources, and to be innovative in order to move forward 
with their staff and processes to respond to the ever-
changing requirements.

George Mason University’s Continuing Professional 
Education Facility Management Credential Program is 
an approved educational provider of The International 
Facility Management Association™ (IFMA ™) Facility 
Management Professional™ (FMP”) credential program.

https://cpe.gmu.edu/search/publicCourseSearchDetails.do?method=load&courseId=54261&selectedProgramAreaId=18218&selectedProgramStreamId=
https://cpe.gmu.edu/search/publicCourseSearchDetails.do?method=load&courseId=54265&selectedProgramAreaId=18218&selectedProgramStreamId=
https://cpe.gmu.edu/search/publicCourseSearchDetails.do?method=load&courseId=54267&selectedProgramAreaId=18218&selectedProgramStreamId=
https://cpe.gmu.edu/search/publicCourseSearchDetails.do?method=load&courseId=54271&selectedProgramAreaId=18218&selectedProgramStreamId=
https://cpe.gmu.edu//public/category/courseCategoryCertificateProfile.do?method=load&certificateId=78259&selectedProgramAreaId=18218&selectedProgramStreamId=23508
https://execed.gmu.edu/public/category/courseCategoryCertificateProfile.do?method=load&certificateId=78259&selectedProgramAreaId=18218&selectedProgramStreamId=23508
https://execed.gmu.edu/public/category/courseCategoryCertificateProfile.do?method=load&certificateId=78259&selectedProgramAreaId=18218&selectedProgramStreamId=23508
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2021 IFMA Foundation Scholarship Applications Available Online
Student Scholarships are available for individuals seeking a Facility Management (FM) degree 
or a degree in the built environment. Any student seeking a career in FM or related field are 
encouraged to apply. 

Through the generosity of IFMA Fellow Eric Teicholz, the IFMA Foundation is offering 
scholarship opportunities to individuals interested in earning their Sustainability Facility 
Professional® (SFP) in 2021. Click here to learn more about Foundation scholarships.

The IFMA Foundation appreciates the support of the IFMA Chapters, Councils, Communities 
and companies supporting the profession for their sponsorship towards scholarships. If 
interested in impacting the life of a future FM leader, contact program support specialist, 
Christina Gonzales, at christina.gonzales@ifma.org to learn how to become a sponsor.

NEW!
Online Bachelor of Science (BS) in Facilities 
Management and Critical Infrastructure
Program starts Fall 2021

Earn an online bachelor’s degree in Facilities Management and critical infrastructure, take the lead in managing facilities, cybersecurity, 
and unmanned systems use at Capitol Technology University in Laurel, Maryland. Visit the website for more information. 

Capitol Technology University is providing members of IFMA a 20% discount in masters and doctorate programs and the partner tuition 
rate ($360 per credit 2020-2021) for undergraduate asynchronous online programs.

Digital FMG badges are currently available to graduates of the Facility Management Accredited Degree Program 
free of charge. Graduates can also get 1-year free Young Professionals membership. Degree holders can 
apply for their badge with IFMA by filling out this online form.

SAVE THE DATE
IFMA Foundation Virtual Fundraiser

Wednesday, April 21, 2021 • 5:00pm (CST)
Join us for a fun and interactive virtual event that promises a good time 
while supporting the vision of the IFMA Foundation - To live in a world where 
FM is a career of choice inspiring and shaping the built environment.

Click here to register today.

http://www.ifmafoundation.org
https://bit.ly/3aSfhgX
https://www.captechu.edu/degrees-and-programs/bachelors-degrees/facilities-management-and-critical-infrastructure-bs
http://www.ifma.org/my-account/camp
https://foundation.ifma.org/event/
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Mentoring Programs Continued from page 1

Continued on page 13

Where we work.
How we work.  
It’s never 
mattered more.

better.steelcase.com

To learn more contact: 
Janet Davis: jdavis3@steelcase.com
Laurie Baron: lbaron@dancker.com

the mentee aspires to achieve. Or it could 
be that the mentor is someone who con-
ducts themselves in a professional manner 
that resonates with an individual trying to 
grow in that aspect of one’s career. What-
ever the motivation, establishing a regular 
communication cadence can include 
scheduling monthly or quarterly conversa-
tions or occasionally meeting over coffee 
or lunch to catch up on a particular topic. 
In today’s current climate making in person 
meetings less of an option, there’s still tre-
mendous value in planning a virtual coffee, 
lunch or happy hour. In fact, many of the 
mentoring programs in which I’ve partici-
pated have been mostly or entirely virtual 
due to the geographical differences in the 
parties. The mentor you seek out might 
not be local to you. Some of the best rela-
tionships I’ve fostered have been with those 
in different parts of the country (or even 
another country!). This can really enable a 
more diverse and dynamic relationship if 
executed well.

In the role of a mentor, you want to get 
to know your mentee. Learning about their 
professional strengths, challenges, what 
motivates the mentee and what are they 
hoping to get out of the relationship are 
important to ensuring the most benefit. 
As a mentor, I will learn about a mentee, 
not just on a professional level but on a 
personal level. Additionally, I will challenge 
my mentee to sometimes go out of their 
comfort zone in taking on initiatives or 
considering a training or professional cer-
tification. Encouraging exploration of one’s 
career in ways that had not previously been 
considered are great ways to help someone 
branch out and understand their potential 
opportunities and their capabilities in ways 
they might not have previously known or 
thought about.

Get Linked into the Pulse 
of the Capital Chapter!
This is your invitation to get more involved with the Capital Chapter of IFMA through our 

LinkedIn Group! LinkedIn is a great tool to connect with those in the FM industry; stay 
informed on current events and industry news; and share your knowledge. Visit www.
linkedin.com to create an account, then search for the group IFMA-Capital Chapter and 
follow the prompt to request to join.

Note: This group is only open to Capital Chapter members. If you’re not a member, navigate 
to the chapter website and click the JOIN link at the top of the screen.

We’ll see you online!

 FACILITIES MANAGEMENT SERVICES 

Marcelo.Espinosa@1Rivet.com                                 (c) 202.215.5930  

 

https://www.steelcase.com/spaces/work-better/
http://www.linkedin.com
http://www.linkedin.com
http://www.ifmacap.org
https://www.1rivet.com/
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Mentoring Programs  Continued from page 12

Since 1971 our success has been based upon high-
integrity relationships, competitive pricing, 
outstanding customer service and programs 

designed to address specific customer objectives

Office Furniture Design and Installation
Break Room Supplies and Equipment

 Janitorial and Cleaning Supplies and Equipment
Office and Technology Supplies

Printing and Custom Logo Merchandise

Miller’s is a certified woman owned business enterprise 

Contact:
Don Proia
Sr. Account Executive and Interiors Consultant
Phone 301.854.2118
Email: dproia@millersoffice.com

Bring Your Employees Back To The Office Safely 

**Bearfoot Ventures has been 
disinfecting operating rooms and 

commercial offices with electrostatic 
technology since 2017** 

Contact Will Byrne, EVP to create a 
safer work environment for your 

employees today at 
WByrne@Bearfootventures.com or 

(703) 216 - 6083 

 

 

BENEFITS 
BEARFOOT 
VENTURES 

Disinfection 
Time 

Disinfectant 
Agent Kills All 

Pathogens 
Within 1 
Minute 

Disinfectant 
Safe for All 
Technology 
and While 
Office is in 

Use 

 

Disinfect 
Your Office 
To Surgical 

Level 
Standards 

 

A mentoring program can also be a more formal, dynamic ex-
perience. Some companies have excellent mentoring programs 
where employees can be either invited or they may volunteer to 
join in order to facilitate professional growth and build new and 
lasting relationships. These programs can have many elements. In 
addition to the one-on-one relationship that is cultivated between 
the mentee and mentor, the program can also include peer group 
activities, it can include reading professional books or publications, 
it can even allow mentees to take a deeper dive into personal at-
tributes that are key to professional communications and relation-
ship building via emotional intelligence testing or Strength Finders 
to name just a couple of examples. Additionally, some programs 
have project assignments where the participants get to present to 
the larger group of participants or other leaders in the overall or-
ganization.

Mentorships are a great way to build lasting relationships and 
can offer a lot of insight beneficial to both the mentee and mentor. 
A mentee has an opportunity learn more about themselves and 
to gain important insight into what they want and how to go after 
what they want in their career short-term and long-term goals. 
Mentors can learn through these relationships, too. One might be 
surprised to learn how they are perceived by others when someone 
is seeking them out for the very attribute they never saw in them-
selves. Mentoring can also offer unique insights into the chal-
lenges with which some are faced today. Perhaps a mentee feels 
they are getting overlooked for a promotion or are at a disadvan-
tage over others. A mentor can help provide guidance on how to 
overcome this and, along the way, learn to be more cognizant that 
such concerns and challenges may exist in their environment. This 
enables the mentor to become a stronger advocate for promoting 
ways to break down barriers and create a path to success for all.

Regardless of where you are and the size of the company for 
which you work, you can start right now with deciding who you 
might seek out as a mentor or if you would like to become a mentor. 
You can start with your current network or seek help from a col-
league, manager or someone from Human Resources to learn if 
programs are available to you. It doesn’t have to be a formal program, 
simply reach out to someone who you admire and invite them for 
a (virtual) coffee or discussion. It could be a great start to a mentor-
ing relationship.

Roth, Tom (2007). Strength Finders 2.0. Gallup Press.

https://www.gallup.com/cliftonstrengths/en/strengthsfinder.aspx

https://www.millersatwork.com/
https://bearfootventures.com/
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Capital Chapter’s Career Center

Looking for a Job? Looking for a great candidate to fill a vacancy? 
Visit the Capital Chapter’s Career Center and access jobs and 

candidates in the metro-DC area. The most recent job postings are 
listed below:

Title: Interior Designer / Facilities Planner 
Company: KGO 
Location: Washington, DC 
Posted: February 9, 2021

The Interior Designer/Facilities Planner job responsibilities include: 
Supervising plans and coordinating the work activities of subordi-
nates; developing and interpreting policies and procedures for 
space requests and utilization; developing internal space standards 
in consultation with facilities management committees and senior 
management; analyzing space utilization effectiveness and chang-
ing demands for space needs; recommends actions to meet new 
requirements. The candidate will perform administrative functions 
such as assisting with or coordinating budget preparation, financial 
report preparation, or monitoring and ensuring compliance to 
departmental, university, or other policies and procedures.

Title: Operations Manager 
Company: CVS 
Location: Fairfax, VA 
Posted: February 7, 2021

The Operations Manager is a member of the Store Management 
team, and as such, fulfills the company purpose of helping people on 
their path to better health by driving store execution and performance 
while building consumer loyalty to CVS/pharmacy the Manager, 
Operation, Store Manager, Store, Management, and Customer.

Title: Manufacturing Operations Manager 
Company: Kerma Medical Products 
Location: Suffolk, VA 
Posted: February 3, 2021

The Manufacturing Operations Manager plans, directs, oversees, 
optimizes, and provides strategic direction and leadership at the 
manufacturing facility. Leads the development and deployment 
of manufacturing practices focused on quality, safety, and con-
tinuous improvement. Enhance and create new systems to collect 
metrics, analyze results to ensure performance targets meet the 
goals of the organization.

Welcome New Members

John Babsa • DCS Corporation

Tait Buttrey • OFS

Samantha Dennison • National Gallery of Art

Evelyn D’Souza • EYP

Mahnaz Ensafi •
Virginia Polytechnic Institute and State 
University

Sheryl Etelson • fhi360

Kara Evans • JPG Plumbing & Mechanical Services, Inc

Thom Garrett • IDT

Julia Groves • DigitalGlobe

Jasmine Hicks • Blue Cross Blue Shield

Kat Hong •

Nick Hughes • OLS

Bryan Johnson • Raytheon Technologies

Paul MacDonald • Bala | META

Mark Magnotta •
Mid Atlantic Technical and Executive Con-
sulting

Dave Mazzeo • Winsted

Jerald McQueen •

Thomas Nettle • Duke Realty Corporation

William Prince • Clairvate

Beverly Skinger • AMC Theatres

Paula Valone • OneVoice Communications, Inc.

✓
✓
✓
✓

https://jobs.ifmacap.org/
https://jobs.ifmacap.org/job/interior-designer-facilities-planner-washington-district-of-columbia-0011
https://jobs.ifmacap.org/job/operations-manager-fairfax-va-0b3a418dd66fdb5998c5c97b8e23241cb
https://jobs.ifmacap.org/job/operations-manager-suffolk-va-2bc2450a531f0c7a29e531e60d5e3563b
http://www.bravofacilityservices.com
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As a Chapter Partner, you are entitled to 
some amazing benefits and we don’t want you 

to miss out! A communication was sent last month 
outlining many of the benefits. If you haven’t 
already, please complete this form and start taking 
advantage today!

Some of the new benefits include:
• Attendance at Exclusive Online FM 

Roundtable Events

• Booth at the Virtual Partner Expo

• Partner Directory Listing

• #ThankfulThursday Posts on Social Media

• Feature Posts on LinkedIn

• And more...

Here’s what some Partners have 
had to say:
“I am so glad that I continued my sponsorship this 
year and have benefited more this year than any oth-
er year. The Capital Chapter has done a fabulous job 
connecting and engaging our members, especially 
with the Round Table Discussions. I have learned so 
much and have been able to be more of a resource to 
my clients by sharing ideas and best practices.”

Gerald Fitzpatrick, Haworth/Price Modern

“CORT has a longstanding partnership with CCIFMA 
and is happy to continually support the chapter, its 
members, and the FM profession. Partnering with 
CCIFMA is special compared to other professional 
organizations because of the long-term relation-
ships that are built through CORT’s involvement. We 
are treated as a partner and not just a vendor.”

Celeste McLane, CORT

Special Thanks to Our Capital Chapter Partners

Able Moving and Storage

JK Moving

JPG Plumbing and 
Mechanical Services

OLS Trading Inc.

Steelcase | dancker

PLATINUM

FM Studios

Haworth/
PriceModern

iOffice

Miller’s Supplies at 
Work

milliCare Floor and 
Textile Care

Office Movers 
Express (OMX)

Siemens

Spacesaver 
Interiors

GOLD

Bearfoot Ventures

BRAVO! Facility Services

Collective Architecture

CORT

Harvey Cleary

Kimball

My Guys Office Movers

OneVoice 
Communications

Peris Construction

Securis

Tarkett

SILVER

1 Rivet

Eagle Mat & Flooring 
Products

Facility Engineering 
Associates, P.C.

Meridian

NOS, Inc.

Rentacrate Enterprises LLC

Winsted

BRONZE

Make the Most of 
Your Partnership!

New This Year… 
Quarterly Partner Meet-Up
April 1 • 4:00 - 5:00 PM
Please join us virtually for the quarterly CCIFMA 
Partner Meet-up/Happy Hour to learn more about 
the other chapter partners and their services and 
how we can all help each other. There will be plenty 
of time for networking and each partner will be 
given an opportunity to present their firm’s ser-
vices at one of the quarterly events. This event is 
open to all Capital Chapter Partners and FMs.

Register Here!

https://ifmacap.org/Become_A_Partner
https://associationconferencegroup.formstack.com/forms/2021_ccifma_partnership_information
https://ifmacap.org/meetinginfo.php?id=116&ts=1611262749
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Capital Chapter Upcoming Events…

Mar. 9: FM Roundtable: A Guided Discussion on 
Credentials and Professional Growth

Mar. 10: New Member Orientation

Mar. 16: Capital Chapter Credentials Celebration

March 23: Preparation for Re-Acclimating to a Post-
Pandemic Workplace: Employee Safety and 
Well-Being

Mar. 25: Virtual SOME/CET Speed Interviews

Apr. 1:  Chapter Partner Quarterly Meet-Up/ 
Happy Hour

Apr. 21 –
June 30: Joint Chapter Virtual SFP Series

For more information, or to register, visit the Capital Chapter 
website or call 703-691-IFMA.

http://www.ifmacap.org
https://twitter.com/IFMAcap
https://www.flickr.com/photos/65441853@N03/
https://www.linkedin.com/company/capital-chapter-of-ifma/
http://www.ifmacap.org/

